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Athabasca Basin Development purchases 66% ownership of Double
Diamond Industrial Structures
In its tenth year of operations, Athabasca
Basin Development has reached a
significant milestone for the company.
This fall, the aboriginal-owned investment
company announced ownership into
its tenth company: Double Diamond
Industrial Structures.
“We are excited to be investing in
Double Diamond Industrial Structures,”
says Geoff Gay, CEO of Athabasca Basin
Development. “This investment is a good
fit with our overall portfolio of investments
in companies servicing the mining and
exploration sector. Double Diamond
is an impotant supplier to the industry,
known for providing high quality
modular structures for the mining, oil
and gas industries.
“With this investment, we have also
reached a significant milestone in our
company,” says Gay. “In our tenth year
of operations, we now have complete
or partial ownership in ten companies
that are poised for continued growth in
Saskatchewan. Our recent consolidated

revenues have surpassed $110M annually,
and our companies employ nearly 1300
people across the province. We are proud
of our history and our track record for
growth, and we look forward to a bright
and exciting future in the next ten years.”
Athabasca Basin Development will own
66% of the company, with Prince Albert
First Nations Business Development LP,
Sturgeon Lake First Nation Developments
LP, and Double Diamond senior
management owning the remainder of
the company. Double Diamond Industrial
Structures will continue to manufacture
modular structures suitable for all types
of industrial camps, remote offices, sleeper
units and dorms.
Curtis Martin, the former owner of the
company, plans to retire from his position
as CEO. Barrie Bergsma, formerly of Rosten
Bergsma Consultants, has been appointed
as the new CEO of the company. There
will be no additional changes to current
operations as a result of this transaction.

“I am excited to be starting with Double
Diamond in this next phase of its
history,” says Bergsma, “Athabasca Basin
Development is dedicated to supporting
strong companies, and this partnership
is an excellent fit to help us continue our
focus on growth, through providing topnotch industrial structures to some of North
America’s top companies.”
Double Diamond Industrial Structures is a Saskatoon
based manufacturing facility specializing in the
production of high quality modular structures for
the mining, oil and gas industries. The company
provides buildings to some of North America’s largest
companies and strives to supply and install the best
buildings possible for their client’s workforce.

Athabasca Tour Highlights Potential of Region

Standing (left to right): Brian Chalmers, SCC Board; Curtis Hemming, Saskatchewan Chamber of Commerce; Randy Beattie, PFM Capital; John Hopkins, Regina Chamber of Commerce; Richard
Turkheim, Ministry of First Nations and Metis Relations; Geoff Gay, Athabasca Basin Development; Bruce Johnstone, Regina Leader Post; Mike Makowsky, Ministry of Highways and Infrastructure; Steve
McLellan, Saskatchewan Chamber of Commerce; Barry Berglund, CTV. Sitting (left to right): Fred Titanich, CAA Saskatchewan; Don Deranger, Prince Albert Grand Council; Denise Stroeder, Tourism
Saskatchewan; Glen Strong, Athabasca Basin Development; Saskatoon MLA Rob Norris, Legislative Secretary to the Premier on First Nations Relations.

On a recent tour
through the
Athabasca region,
three things struck
the group from
Saskatchewan’s
South: the
breathtaking
scenery, the
challenges and
positive attitudes
of the people
across the
communities and
the vast potential
of the area.
“My inaugural trip to
Northern Saskatchewan
is one that I will never
forget,” says Denise
Stroeder, Industry
Development for
Tourism Saskatchewan.
“It is not only the
breathtaking scenery
that we were so fortunate

to have seen, but also meeting such warm
and welcoming people in each community.
I think we have the opportunity to do
something really fantastic, while preserving
the natural ecosystem at the same time.
This was truly the trip of a lifetime!”
On August 1, fifteen people from Saskatoon
and Regina’s business communities
boarded a plane and began a two-day trip
to Saskatchewan’s northernmost region.
Sponsored by Cameco, the Saskatchewan
Chamber of Commerce and Athabasca
Basin Development, the purpose of the
tour was to educate southern delegates
about Saskatchewan’s least disturbed
region, highlight the local successes, learn
about the challenges, and promote the
potential of the area. Participants included
representatives from Saskatchewan
Chamber of Commerce, Athabasca Basin
Development, the Saskatoon and Regina
Chambers of Commerce, SaskTourism,
SaskHighways, FMNR, media and the
Provincial Government.
The two–day tour began at Wollaston
Lake, and included stops at Stony Rapids
and Black Lake, with a chance to experience

traditional cuisine and meet with dignitaries
from the communities. In talking to
residents of the region, one subject in
particular came up again and again:
the need for all–season roads into
the Athabasca communities.

“My inaugural trip
to Northern
Saskatchewan is one
that I will never forget.”
– Denise Stroeder,
Industry Development for
Tourism Saskatchewan
Stopping by the local stores, tour
participants got a first–hand look at the
prices in the grocery stores. The price of
milk — up to a high of $17.95 in Fond du
Lac, was an example that stood for many
of the challenges faced by the region.
“As we saw today, the prices in grocery
stores are absolutely scary,” says Steve
McLellan, CEO of the Saskatchewan
Chamber of Commerce. “The cost of food is
a simple indicator of a huge challenge that
can be remedied at least in part by better

road access. Better roads will also make the
expansion opportunities much greater for
exploration and mining.”
The tour ended with a short break at
Hatchet Lake Lodge, a luxury fly–in fishing
lodge located on its own island. Participants
also got a chance to fly over local natural
wonders such as Hunts Falls, Douglas River
and the Athabasca Sand Dunes.
Chances are good a tour of this type will
happen again. “I’m pleased that everyone
took time out of their busy schedule to
learn more about the Athabasca region,”
says Geoff Gay, CEO of Athabasca Basin
Development. “As participants were
able to see first hand, there is incredible
opportunity in the region that is currently
untapped. I’d like to sincerely thank
Cameco and the Saskatchewan Chamber
of Commerce for sponsoring this tour with
us. We are very happy with how it went
and we feel that it is something we’d like
to do more of in the future.”

Basin Security Expands into Alberta
This summer, Athabasca Basin Security
opened the doors of a new regional
office in Fort McMurray, Alberta. The new
office, headed by Regional Manager Steve
Murray–Ford, will be responsible for the
company’s operations in Fort McMurray,
and throughout Alberta.

Fort McMurray is located near
the Athabasca Oil Sands and
is considered to be one of
Canada’s major hubs of oil
production, as well as natural
gas and oil pipelines.
“We were excited to have the opportunity
to expand our operations into Alberta last
year,” says Ron Hyggen, CEO of Athabasca
Basin Security. “There is so much potential
for us in the oil and gas industry in Fort
McMurray and throughout Alberta.

Opening a new regional office was a logical
move that puts us in a good position to
develop partnerships in the area and
continue our expansion.”
The current Saskatoon location will remain
open, and will continue to serve as the head
office for the company’s operations.
Athabasca Basin Security has experienced
rapid growth in the past two years. “We’ve
increased our permanent staff by 24% and
increased revenues by 34% in the past
year,” says Hyggen. “We’ve accomplished
this by providing a top–notch service,
and with our commitment to providing
meaningful employment opportunities
for local people. As a result, our operations
have successfully expanded from northern
Saskatchewan into southern Saskatchewan,
and now to Alberta as well. It’s truly an
exciting time for our company.”

Message from the CEO and Board Chair

Old logo

Geoff Gay, CEO and
Anne Robillard, Board Chair
In many ways, this has been an exciting,
but difficult year. We have faced some very
tough losses in the region recently. Our
friend and colleague Gabe Stenne, who has
served on our Board for many years, passed
away unexpectedly this summer. We’d like
to ask readers to keep Gabe’s family in their
thoughts during this difficult time.
Our company has also hit some exciting
milestones. This year not only marks ten
years of operations, but with the recent
purchase of Double Diamond Industrial
Structures, we now have partial or
complete ownership in ten companies.
With the success we’ve achieved in the first

ten years of operations, we are looking
ahead and planning for the next ten years.
We have taken some significant steps to
evolve our company to an investment
company model and we have identified
our long term strategic goals.
It was the perfect time to evaluate our
company’s brand and logo to ensure it
was in sync with who we are and where
we are going. After careful consideration,
we chose a new logo that represents our
Northern ownership, but with a more
modern look that captures the company’s
future direction.
We are proud to announce the launch
of a new logo as part of the ongoing
evolution of our company’s brand.

New logo

Our new logo focuses on our Northern
ownership. The icon graphically depicts
the northern lights and is made up of seven
lines with each line representing one of
the seven communities in the Athabasca
region. The colours in the logo pay homage
to the original logo’s colours and our
company’s history.
This edition of the Explorer newsletter
is one of the first items to be updated
with the new branding. The task in the
upcoming months will be to update
everything with the new logo. We realize
that changing a logo is a process that can
involve many steps and take some time, so
we will roll out the logo gradually over the
coming months.

The change in branding
is coming at an exciting
time for our company.
The incredible spirit
of the communities
continues to be strong,
providing inspiration for
us to do the same, and
despite the challenges
we face, we continue to
move forward. Now is a
good time to remember
and be proud of our
history, and as we work
towards building wealth
for the region, we look
forward to a bright and
exciting future in the
years to come.

Athabasca Basin Development Acquires Ownership
in West Wind Aviation
This spring,
Athabasca Basin
Development
announced its
purchase of
29.85% of West
Wind Aviation.
“We are excited to be
investing in West Wind
Aviation. This investment
is consistent with our
previous transactions
in that West Wind is
a significant supplier to
the resource industry

and is leveraged to the continuing
growth of Saskatchewan,” says Geoff Gay,
CEO of Athabasca Basin Development.
“West Wind’s dedicated management
and employees are known for providing
excellent, award–winning service and for
their exemplary safety record, as well as
being recognized as one of Canada’s 50
best managed companies. West Wind
Aviation is an excellent fit for us, and we
look forward to working with Gord Gillespie
and his team.”
“This partnership is truly a win–win
for all sides,” says Gord Gillespie, CEO
of West Wind Aviation. “Athabasca Basin
Development has a proven track record

investing in companies, and is dedicated
to supporting strong companies focused
on growth. Athabasca Basin Development
is a good fit to help us continue the
incredible path of growth that West Wind
has experienced since it was established,
and we are thrilled to be partnering with
such a dynamic and thriving organization.”
Based in Saskatoon, West Wind Aviation
operates a fleet of 23 aircraft and employs
over 250 people. The company was
established in 1983 to provide corporate
air charter service, and its expertise has
grown to include air charter, corporate
aircraft management, medevac / air
ambulance, maintenance, avionics,

world–class Aerocentre facilities in Regina
and Saskatoon, ground services, fueling,
and scheduled flights with its ExpressAir
and Pronto Airways divisions.

About
Athabasca Basin
Development
Athabasca Basin Development is
an aboriginal–owned investment
company. Investments are focused
on the mining and exploration
sector, and include partial or
complete ownership in construction,
underground mining, industrial
security, electrical, diamond drilling,
logistics, road maintenance, and
aviation. The company is owned by
the seven communities in Northern
Saskatchewan’s Athabasca region,
providing an efficient way to partner
with local communities in one of
the world’s premier mining and
exploration districts.

Watch for our next newsletter
February 2013.
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Gord Gillespie, CEO of West Wind Aviation (left) and Geoff Gay, CEO of Athabasca Basin Development (right).
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Athabasca Labour Services Support
Program Leads to Increase in
Northern Apprentices

As a result of this program, ALS gone from three registered apprentices to 21 in the past three months,
including Apprentice Crane Operators, Pipefitters, Millwrights, Welders and Carpenters.

An apprenticeship is a win–win scenario
for both an employer and a worker. The
employer needs a skilled worker, and the
individual who wants to learn a new skill
and increase their earning potential is
able to “earn while they learn.” In today’s
job market where many trades are in high
demand, this arrangement can be a huge
benefit to both sides.
But it is actually a fairly complicated
process. An employer must register
(indenture) the employee with the
Saskatchewan Apprenticeship Board,
then the employee must work a certain
number of hours each year with a certified
journeyman. Paperwork must be kept
by the employer and submitted to the
government to ensure an employee
receives credit for the hours they’ve
worked. Once the hours have been
completed for a year, the employee must
take time off work to go to school, which
varies from a number of weeks to several
months. Exams must be passed and results
recorded and submitted.
It’s a process that can be intimidating or
just too cumbersome. And taking time off
work – usually unpaid – to go to school
for a couple of months can be financially
unrealistic. As a result, many workers
who have enough hours to qualify for an
apprenticeship or potentially could become
certified journeymen, don’t.
Last September, Athabasca Labour
Services (ALS) began a project to identify
employees who may fit into this scenario.
The program has so far indentured 21
apprentices that are working for ALS,
14 of whom are Aboriginal. Once the
employee is indentured, ALS works with the

apprentices to identify what support they
need to be successful. “We look to create
opportunities for successful, sustainable
Aboriginal employment,” says Rob Jenkins,
Executive Director at ALS. “We work with
the employee, every step of the way, and
provide them with whatever support is
needed. As a result of this program, we have
gone from three registered apprentices
to 21 in the past three months alone. We
now have Apprentice Crane Operators,
Pipefitters, Millwrights, Welders and
Carpenters. We are also actively working
with another 30 employees in hopes of
getting them registered as well. We are
very pleased with the substantial increase
in apprentices that we have been able to
register and employ, however we feel that
there are many more who would benefit
from this program and we will continue to
search for potential candidates.”
Partnerships have been crucial to the
success of this program. “Points Athabasca
has been a key partner in this endeavour.
We need to have an employer and a six
month commitment to make this work,
and Points Athabasca has really stepped
up to the plate,” says Jenkins. “Sask
Apprenticeship’s assistance in updating
our records was crucial to identifying
both where we were and the needs of our
employees. We have also worked with
different funders to provide support to the
program and the apprentices: Northern
Career Quest, Gabriel Dumont Institute, and
Sask Indian Training Assessment Group are
all partners who have contributed to this
program’s – and the apprentices – success.
We can’t thank our partners enough for
their contributions to this program.”
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2012 ABEX Awards Finalist
We are very pleased to announce that
Athabasca Basin Development has been
selected as one of the finalists for the
2012 Saskatchewan Chamber of Commerce
ABEX Awards, in the category of Growth
and Expansion.

changes in their business resulting in
“Growth” or “Expansion.” Changes may
relate to job creation and/or investment.
The winners in all categories will be
announced at the Gala on October 20th
at the Delta Hotel in Regina.

The Achievement for Business Excellence
Award for Growth and Expansion is given
to a business that has made significant

Points Athabasca Employs Record
Number of Northern Residents

In July, Points Athabasca employed 182 Residents of the North and 92 Athabasca residents.

In July, Points Athabasca
employed 182 Residents
of the North (RSN), setting
a record for the company. With
a total of 358 people directly
employed by the company that
month, RSNs represented
52% of their total workforce.
92 Athabasca residents were also employed
with the company in July, 26% of the
company’s total workforce, the second
highest number the company has achieved
in its thirteen year history.
“As an Aboriginal contracting company,
we focus many of our efforts on building
regional capacity and prosperity,” says
John Scarfe, Manager of Points Athabasca.
“To have achieved this milestone is an
indication that we are making progress and
that our efforts are making an impact. While
we will continue to work with our partners

to improve on these results, I am pleased
with the level of success achieved so far.”
Formed in 1999 as a partnership between
Athabasca Basin Development and
Graham Construction, Points Athabasca is
committed to providing the highest quality
of service through local participation and
developing capacity in local and impacted
areas. The company employs a vast scope
of positions within its mandate of providing
a strong workforce to the local communities
in which it works. This includes a wide
variety of trades in the construction
industry, as well as professional services
such as Engineers, Schedulers, Estimators,
Project Managers, and more. In 2011,
Points Athabasca was recognized for their
efforts in leadership and commitment to
the growth of Aboriginal business by the
Saskatchewan Chamber of Commerce,
taking home an ABEX Award for Aboriginal
Business Partnership.
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